
 

 A Great Place to Learn and Grow 

____________________________________________________________________________________ 

The Mohawk Trail Regional School District is committed to maintaining and promoting an educational environment free from 

all forms of discrimination, including harassment. The civil rights of all school community members are guaranteed by law, 

and the protection of those rights is of utmost importance and priority to the District. Discrimination, including harassment, on 

the basis of race, color, religion, national origin, ethnicity, genetic information or testing, sex, sexual orientation, gender 

identity, age, pregnancy, pregnancy related condition, homelessness or disability (hereinafter “membership in a protected 

class”) will not be tolerated.  

 

 

The Mohawk Trail School System 
Mohawk Trail Regional School District  |  Hawlemont Regional School District 

 

  

Sheryl L. Stanton, Superintendent of Schools                                                                                  24 Ashfield Road 

William R. Lataille, Assistant Superintendent of Business and Finance         Shelburne Falls, Massachusetts 01370 

Leann Z. Loomis, Director of Pupil Personnel Services                   Phone: (413) 625-0192 – Fax: (413) 625-0196 

 
 

Mohawk Trail Regional School  

2024-2025 School Year 

 
Mohawk Trail Supported Classroom Programs Clinician (MTSC) 

 
Massachusetts Licensed practitioner to help students thrive in positive, supportive, structured, consistent and 

strength-based environments.  MTSC is a sub-separate program located within the Mohawk Trail Regional 

School.  It supports students in grades 7-12.  The goal is to support students in the most inclusive environment 

first.  

 

Responsibilities: 

 
● Provide individual, group, and crisis counseling check-ins to all students within the MTSC program 

● Milieu or classroom clinical support at times 

● Advocate for the students needs to staff and teachers support their academic success 

● Create therapeutic breaks, coping strategies,  supports plans, and behavior plans as needed to support 

students at school 

● Case Management of all students in program, between teachers, family, and outside providers 

● Maintain IEP goals and progress 

● Utilize de-escalation strategies to support regulation  

● Work closely with the special education teachers of the program to best support students  

● Support paraprofessionals working in the program with psychoeducation and support on how to best work 

with students 

● Support incentive programs, structures for the programs, and ways to remain consistent, safe, and 

predictable for students 

● Work in both the middle school and high school programs 7-12 grade 

● Develop creative ways for students to navigate their classes and possible internship and work experience 

● Attend and create field trips for the program 

● Attend re-entry meetings, team meetings, and progress meetings with families as needed 

● Support guidance counselor with setting up specific schedules and classes to best support student 
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Hiring timeline 

 

● June 3 - June 14 applications received  

● June 10-14th applicants invited to interview 

● Start date: 26th August  

 

Remuneration  

 

● As per the most recent collective bargaining agreement: Link or see HR section of our website 

 
Forward cover letter, resume, licensure, transcripts and recommendations to: ktotman@mtrsd.org.  Applications 

accepted until filled.  

The school district does not discriminate on the basis of race, color, national origin, sex, gender identity, disability, 

religion or sexual orientation.   
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https://drive.google.com/file/d/1idN7H_IurjluIhexg5n1ePun3uM17LAI/view?usp=drive_link

